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Overview
High school journalism provides unlimited opportunities for students to develop journalistic writing skills coupled with real-world publishing experience.  The skills and knowledge acquired through classes in journalism are valuable to the student who desires to pursue a career in the media, public relations, or advertising.  Many businesses and organizations are eager to find employees or members who can help them create publicity for their products, services or activities.  

Yearbook I and II are courses designed to introduce and build upon the fundamentals of journalistic practice.  Skills that will be introduced are gathering information, interviewing, copy writing, headline and caption writing, layout and design, photojournalism and visual communication, and advertising/public relations.  Students in Yearbook II will refine skills learned in Yearbook I and are expected to take leadership roles in supervising, planning, financing and producing the high school yearbook.  

Classroom Policies and Expectations

The expectations for behavior in this class can be summarized using The Six Pillars of Character.

Be Respectful




Be Fair

Be Responsible



Be Caring

Be Trustworthy



Be a Good Citizen

All school-wide policies as outlined in the handbook and elsewhere are applicable in this class even if not outlined in this syllabus.  Exceptional behavior is expected at all times in this classroom.  Little deviation will be tolerated.
Grading Policies and Scale

Grading a student’s performance in an activity such as yearbook can be a very difficult process as many things are involved in the successful completion of this course.  Much of it is independent, and therefore, internal motivation is a necessity for success.  Quarterly grades will be tabulated based on the following criteria:

1. Everything we do in class from daily assignments to taking pictures at events to creating actual yearbook pages to financing the yearbook may be part of your evaluation for this course.

2. It will be extremely important that you are organized, motivated, and responsible.  Responsibilities will vary among students, so it is very important that you keep track of everything you are assigned to and when it must be completed.  I will not always check on you, and the successful publication of a yearbook depends on everyone completing his or her own tasks.

3. There will be weeks where we have way too many things to accomplish and weeks that are much slower.  It will be your responsibility to think ahead so your time in here can be used efficiently.  That may mean bringing in other work during slow times or spending your study halls in my room during the busy weeks.

4. Meeting deadlines.  If pictures don’t get taken when they need to be, pages don’t get done on time.  If that happens, not only will your grade suffer, but we may be assessed a financial penalty from Jostens and/or not get our yearbook in time.

5. Photography.  Each yearbook student will be responsible for providing 50 “yearbook quality” photos per quarter.  We will discuss the details of this in class, but it will require you to be present at out-of-school activities as a photographer.  If this is a problem for you due to a work schedule or for some other reason, arrangements will have to be made with me to make up this work.
The following grading scale will be used during the course:

A
=
93% or above



C
=
73-76%

A-
=
90-92%



C-
=
70-72%

B+
=
87-89%



D+
=
67-69%

B
=
83-86%



D
=
63-66%

B-
=
80-82%



D-
=
60-62%

C+
=
77-79%



F
=
59% or below

Parents:

By signing this sheet you indicate that you have read and understood the expectations of this course.  It is also important to note the following:

-At times a yearbook staffer may be asked to leave school premises to complete yearbook duties.  This may include driving his or herself and/or riding with another staffer.

-Staffers are asked to use expensive equipment, and any damage to this equipment caused by negligence may become the financial responsibility of the staffer and/or his or her parent/guardian.

Signatures:______________________________
______________________________



Parent/Guardian



Student

